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8 November 1954

'OFFICE OF PERSONNFI, MEMORANDDM WO, 20-605- &
SUBJECT: Tentotive Determination of Salary Rates

i. The Comptroller Gensral hes ruied (31 C.G. 15} that there is "ne
vested right in an employee upon reemployment to reosive the highsst selary
rate previcusly paid to him, and therefore the carrection of an adminis-
¢trative error made in fixing the selary of an euployee upon reemployment at
a lower rate than the highest salary rate previcusly held by such emplayes
@an be aceomplished only by administrative astionm and upom showing thet
an edmindstrative error was in fact made in fixing the eriginal salary rate
upon veemployment®. More recently, in Deelsion B-218963, the Comptroller
Gensrel ruied that sn erronsous overpayment to an empioyee through
administrative error must be recovered from the employee.

2. Sufficient evidenos is nmot alweys available at the time an
appointment request is reviewed in the FPiacement and Utilisation Division
or even at the time of entrance on duty of an individusl €8 werify prisr
Pederal servies vhich might make him eligible fur appointment at a zrede
above the minimem of the grade. In such cases, the appropriets Flaesmest
Offioer will make ths following motation under "Romarks® sa the Standard
Form 323

*Salsry rate shoun is subjeet te adjustmend
upon verification of prier Federcl eerviss.®

. %, If the individusl or the Agency has &Rtained appropriate deeu-
n@nﬁa%i@n!bmlda former employing agenay by the time of his entrance ¢m
duty, the Appointment Clerk precessing hia appeintment will refor the file
%o the apprepriate Fluosment Officsr for review of the salary rats at ﬂm&
¢ims, If sush evidence is not avallable at the time of emtranse c¢; Ay, ths
astion will be processed at the mindmum rate of the grads and the abeve
motation will be indicated under "Remarks” of SP-50, er SF-J2 in lieu ¢thereaf.
in theece ocages, the employoe’s file will be flagged to imsure that the emnse
is brought to the attention of the appropriate Flacement 0fficer upoe mﬁp@
of the Officizl Persormel Felder from ths former empleying sgemay to dstsrmine
vhother any adjustment of the tentatively determinsd rate 4s apprwﬂatao
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